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Implementation state-of-play

® implemented
mnot implemented
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What scope? What scope?

m system-level
miVET
policy testing

m projects -
mobility

W projects
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Size of the teams

experts
0% 10%

m 5-6 experts
B 7 and more

7 and more -
90%
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Target groups

Summary of answers

m VET providers
m employers
policy makers
m local/regional authorities

pupils/students/apprent.
mother




Variability of topi

Learning outcomes (prevalent)
ECVET documentation

How to use ECVET
Assessment/validation

ECVET and mobility

Benefits
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Impact
e 50% ,,yes*, 50% ,,n0"

e |If yes, then:

e Number of mobility projects using
ECVET/recognition
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National Qualifications
Framework

Predaj

m NQF is empty

m Qualifications relevant to
specific sectors

Qualifications relevant to
specific learning pathway
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IVET

SCHOOL WORKSHOPS

STUDENT PLACEMENT

FORMAL APPRENTICESHIP

|
0% 10% 20% 30% 40% 50% 60% 70% 80% 90%
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e | Os used in national
curricula (70%)

e 80% employers participate on
development of LOs

BUT

e Indirectly only (100%)!
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Employers and ECVET

e ONLY 1 ECVET team does not know any
employer using ECVET, but...

e 50% declares employers do not possess
iInformation on ECVET and

e Most of employers use only Europass
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Employers and projects

 80% participate on the transnational projects

e 87,5% as hosting organisation... And assess the
pupil”s/apprentice”s achievements

e 22,2% use Europass (or similar document)
e 55,6% use LOs principle
e 66,7% apply (in-company) validation methods

STRANGE ENOUGH! Because...

e 50% participate on describing of LOs
BUT AGAIN
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e 83,3% indirectly
e 40% are not aware of the projects
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Conclusions...
WBL becomes desirable (and oogﬁémﬁs
prevalent) form of VET; ERASMUS+
Employers are inherent part of VET,; 36'"&56'(0\,

They are experienced - either in
formulation of competences or
assessment their employees;

ECVET is pragmatical way how to
,Lunify* mutual understanding of
basically the same processes.
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Thank you
for your
attention
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